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PREAMBLE 
 
The Board of Education of School District No. 161 and the Flossmoor 
Education Association of School District No. 161 recognize that the ultimate 
objective of the public schools is to provide the best education possible for the 
children in the District. 
 

ARTICLE I - RECOGNITION 
 
The Board of Education of District No. 161, hereinafter referred to as the 
"Board," recognizes the Flossmoor Education Association, an affiliate of the 
Illinois Education Association and the National Education Association, as the 
sole and exclusive negotiating agent for all regularly employed certificated 
teachers of the District except the following classifications: Superintendent, 
Assistant Superintendent, Principals, Assistant Principals, psychologists, all 
other administrative or supervisory personnel having the authority to hire, 
transfer, assign, promote, discharge, or discipline other employees or having 
the responsibility to make recommendations thereon, and short term and 
substitute teachers. 
 
The Board agrees not to negotiate with any other teachers' organization 
purporting to represent teachers defined in the above paragraphs as included 
in the FEA bargaining unit or with individual teachers within the bargaining 
unit. It is understood that the Board and administration retain their right to 
discuss problems relating to educational matters with individual teachers or 
groups of teachers. 
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ARTICLE II - NEGOTIATION PROCEDURE 
 
2.1 Negotiation Terms 

 
The Negotiating Committees of the Board and of the FEA will meet at a 
mutually agreeable time at the request of either party for the purpose of 
negotiating and establishing an agreement for the following year. Date, 
time, and place of meetings will be established as necessary by mutual 
agreement. 

 
2.2 Preliminary and Intermediary Meetings. 
 

In the interest of time and to facilitate the negotiating process, 
preliminary and intermediary meetings may be held between 
representatives of the FEA Negotiating Committee and the 
Superintendent of Schools and/or the Chairperson of the Board's 
Negotiating Committee to clarify and exchange information. These 
meetings may be requested by the Chairperson of the FEA Negotiating 
Committee or the Superintendent of Schools and/or the Chairperson of 
the Board's Negotiating Committee. 

 
2.3 Ratification  
 

After the Negotiating Committees have negotiated a proposed agreement 
for the following school year, the parties agree to submit the proposed 
agreement to the Board and to the membership of the FEA for adoption 
and ratification no later than ten (10) calendar days following tentative 
agreement by the Negotiating Committees. The two parties will 
coordinate their dates with the FEA ratification meeting coming first, and 
the Board meeting for adoption coming at a later point within the ten (10) 
days. If the proposed agreement is adopted by the Board and ratified by 
the FEA membership, the president and secretary of the Board and the 
FEA shall attach their signatures to the agreement within a reasonable 
time. 
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ARTICLE III - ASSOCIATION AND TEACHER RIGHTS 
 
3.1 General 
 

Teachers shall have the right to organize, join and assist the FEA, to 
participate in professional negotiations with the Board through 
representatives of their own choosing, for the purposes of establishing, 
maintaining, protecting, or improving conditions of professional service. 
Teachers shall also have the right to refrain from any or all of such 
activities. 

 
3.2 Fair Share 
 

Each bargaining unit member, as a condition of his/her employment, on 
or before thirty (30) days from the date of commencement of duties or the 
effective date of this agreement, whichever is later, shall join the 
Association or pay a fair share fee to the Association.  The fair share fee 
shall be equivalent to the amount of dues uniformly required of members 
of the Association, including local, state and national dues, but shall not 
include any contributions related to the election or support of any 
candidate for political office or for any member-only benefit.  The amount 
of the fair share fee shall be certified to the Board 

 
3.2.1 In the event that the bargaining unit member does not pay his/her 

fair share fee directly to the Association by a certain date as 
established by the Association, the Board shall deduct the fair 
share fee from the wages of the non-member. 

 
3.2.2. Such fee shall be paid to the Association by the Board no later 

than ten (10) days following deduction. 
 

3.2.3. In the event of any legal action against the Board brought in a 
court or administrative agency because of its compliance with this 
Article, the Association agrees to defend such action, at its own 
expense and through its own counsel, provided: 

 
(a) The Board gives immediate notice of such action in writing to 

the Association, and permits the Association intervention as 
a party if it so desires, and 

 
(b) The Board gives full and complete cooperation to the 

Association and its counsel in securing and giving evidence, 
obtaining witnesses and making relevant information 
available at both trial and all appellate levels. 
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3.2.4. The Association agrees that in any action so defended, it will 

indemnify and hold harmless the Board from any liability for 
damages and costs imposed by a final judgment of a court or 
administrative agency as a direct consequence of the Employer's 
compliance with this Article. 

 
It is expressly understood that this save harmless provision will 
not apply to any claim, demand, suit or other form of liability 
which may arise as a result of any type of willful misconduct by 
the Board or the Board's imperfect execution of the obligations 
imposed upon it by this Article. 

 
3.2.5. The obligation to pay a fair share fee will not apply to any employee 

who, on the basis of a bona fide religious tenet or teaching of a 
church or religious body of which such employee is a member, 
objects to the payment of a fair share fee to the Association. Upon 
proper substantiation and collection of the entire fee, the 
Association will make payment in behalf of the employee to a 
mutually agreeable non-religious charitable organization as per 
Association policy and the Rules and Regulations of the Illinois 
Educational Labor Relations Board. 

 
3.3. Discrimination 
 

The Board shall not discriminate against any teacher by reason of 
his/her membership in the FEA, participation in any activities of the FEA 
or participation in negotiations with the Board; nor shall the FEA 
discriminate against any teacher by reason of his/her refraining from 
membership in the FEA, participation in any activities of the FEA or 
participation in negotiations with the Board. 

 
3.4. New Hires and Faculty Directory 

 
Names and teaching assignments of the newly hired teachers shall be 
provided to the FEA. A faculty directory shall be provided to all teachers 
as soon as possible at the beginning of each school year. 

 
3.5. Representation 
 

When any teacher meets with the Board, any Board committee or the 
Superintendent or his/her representative designated for that purpose to 
discuss matters arising under this contract, or a complaint against the 
teacher, the teacher shall be entitled to have a representative present to 
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advise and represent him/her during such meeting or interview provided 
reasonable notice is given. Nothing herein shall permit a teacher who has 
a representative to refuse to attend a meeting or interview. Nothing 
herein shall prohibit any teacher from conferring individually without 
representation with the Board or Superintendent. 

 
3.6 Copy of Agreement  
 

All teachers shall be provided a copy of this agreement by the 
Association. 

 
3.7 Notification of Assignment  
 

All teachers (tenured, recommended for tenure and recommended for 
reemployment next year) shall be notified of their tentative teaching 
assignment for the next year by July 15 of the current year. In the event 
that a tentative assignment is changed fewer than thirty (30) days prior 
to the opening day of school, the teacher shall be allowed to resign, 
provided that such resignation is received by the Board within ten (10) 
business days of such notification. 

 
3.8 Involuntary Transfer 
 

For purposes of this section, involuntary transfer shall be defined as a 
change in building, grade, and/or subject assignment that has not been 
requested by the teacher.   
 
All involuntarily transferred teachers may request and will receive 
support in teaching new positions (i.e. coursework, professional 
development, mentoring, extra time to prepare) as agreed to by the 
Superintendent. 
 

A. Involuntary Transfer Prior to the School Year 
 

Any teacher who has been involuntarily transferred shall have the 
right to a conference with the Superintendent to discuss why 

conference shall be in writing to the Superintendent. 
 
 

B. Involuntary Transfer During the School Year 
 

Teachers involuntarily transferred during the school year may 
resign without penalty upon the District securing an adequate 
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replacement or at the end of a school break (winter or school year) 
whichever comes first.  The Superintendent will initiate an 
invitation to the teacher to meet and discuss the decision to 
involuntarily transfer him/her.  As an alternate to an involuntary 
transfer the Superintendent or his/her designee and the affected 
teacher(s) may discuss alternative staffing patterns, if appropriate, 
in order to avoid the involuntary transfer. 

 
3.9 Voluntary Transfer 
 

The Board and the FEA are committed to a fair and consistent process to 
fill vacancies. Teachers may make written application to be reassigned. 
Reassignment may be made when such reassignment or transfer is 
determined by the Superintendent to be in the best interests of the 
school district and such reassignment would be within the teacher's legal 
qualifications. The Superintendent's determination shall be final and 
non-reviewable. Applicants are encouraged to present materials that 
support/strengthen their candidacy (i.e. evidence of relevant professional 
development). 
 
Any teacher who has been involuntarily transferred and subsequent to 
said transfer received a
written request to the Superintendent, be notified of any vacancies for 
which he/she is legally qualified to teach.  Notification to such teachers 
shall occur before the position is announced or posted as vacant.  Upon 
applying for the vacancy, such teacher shall be interviewed for the 
position. 

 
3.10 Vacancy Posting 
 

During the school year, as vacancies, promotional opportunities, or 
activity sponsorships become available as the result of Board action, 
teachers will be notified of such openings through the posting of a 
vacancy notice in each building.  During the summer, notification shall 
be sent to the FEA president. Teachers will be given an opportunity to 
apply to the Human Resources Officer for the vacant positions. 

 
3.11 Personnel File 
 

There shall be only one official personnel file for each teacher. Every 
teacher shall have access, at reasonable times in the Superintendent's 
office, to all material in his/her official personnel file for examination 
purposes, except for confidential material such as recommendations by 
colleges or universities, and evaluations by previous employers written 
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before January 1, 1975, or for which a written waiver to maintain 
confidentiality has been given by the teacher. 

 
3.12 Protection From Suit 
 

The Board will provide legal counsel to teachers who are sued for acts 
committed in the scope of their employment or under the direction of the 
Board except in cases where there is an apparent conflict of interest of 
the teacher and the interest of the Board. 

 
3.13 Complaints Against Teachers 
 

Any complaint directed toward a teacher, which is in writing and is to be 
made a part of the personnel file, shall be brought to the attention of the 
teacher, before becoming part of his/her file. The teacher shall have the 
right to file a rebuttal to any such complaint that becomes a part of 
his/her file. Before any such written complaints become a part of a 
teacher's personnel file, the teacher shall initial the complaint signifying 
he/she read it. Should the teacher refuse to initial the complaint, the 
complaint shall be made part of the file with a notation indicating the 
teacher's refusal to initial.  Unless an administrator informs a teacher of 
the substance of a parental complaint within two (2) weeks of its receipt, 
no reference may be made to the complaint in the teacher's evaluation. 

 
3.14 Use of School Facility 
 

The FEA shall be granted use, upon written request to the 
Superintendent of Schools, of a room in order to hold Association 
meetings, provided that the Superintendent of Schools determines that 
the date and time of the scheduled Association meeting does not conflict 
with any previously scheduled school district programs or activities. Said 
request must be made no less than five (5) school days prior to the 
scheduled meeting date. 

 
3.15 Board Meeting Agendas 
 

The President of the FEA, or his/her designee, shall be furnished with all 
Board of Education meeting agendas, and the packet information 
provided to the press and other organizations. The FEA packet shall be 
delivered to the FEA President on Friday, or the last scheduled school 
day, before the Board meeting. During the summer, the packet shall be 
available on Friday, or the last scheduled weekday, before the Board 
meeting, at the District administrative offices. 
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ARTICLE IV - MANAGEMENT RIGHTS 
 
4.1 Management Rights 
 

The Board retains and reserves the ultimate responsibility for proper 
management of the school district conferred upon and vested in it by the 
statutes and Constitution of the State of Illinois and the United States, 
including but not limited to the responsibility for and the right: 

 
(a) To maintain executive management and administrative control of 

the school district and its properties and facilities, and the 
professional activities of its employees as related to the conduct of 
school affairs. 

 
(b) To hire all employees and, subject to the provisions of the law, to 

determine their qualifications, and the conditions for their 
continued employment, or their dismissal or demotion, their 
assignment, and to promote and transfer all such employees. 

 
(c) To establish programs and courses of instruction, including special  

programs, and to provide for athletic, recreational and social 
events for students, all as deemed necessary or advisable by the 
Board. 

 
(d) To delegate authority through recognized administrative channels 

for the development and organization of the means and methods of 
instruction according to current written Board Policy or as the 
same may from time to time be amended, the selection of textbooks 
and other teaching materials, and the utilization of teaching aids of 
all kinds. 

 
(e) To determine class schedules, the hours of instruction, and the 

duties, responsibilities, and assignments of teachers and other 
employees with respect thereto, and non-classroom assignments. 

 
The exercise of the foregoing powers, rights, authorities, duties and 
responsibilities by the Board, and the adoption of policies, rules, 
regulations and practices in furtherance thereof, shall be limited by the 
specific and express terms of this agreement. 
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ARTICLE V - WORKING CONDITIONS 
 
5.1 School Year 
 

The length of the school year shall be determined by the Board annually, 
but will not exceed 187 days for teachers, including institute and 
emergency closing days.  Beginning with the 2011-2012 school year, the 
school year will not exceed 186 days for teachers, including institute and 
emergency closing days 

 
5.2 Normal Workday 
 

The normal workday for teachers is seven and one-half (7.5) hours from 
8:15 a.m. to 3:45 p.m. From time to time teachers will need to remain 
later than 3:45 p.m. for conferences with parents, meetings, and other 
professional obligations. The normal day requirements are meant to be 
flexible to accommodate personal needs. If a teacher needs to leave the 
building during the normal workday, the building principal or designee 
will be informed of this fact. 

 
Parent Conference Days shall be an exception to the times listed above. 
On these two (2) days, teachers shall work from 1:00 p.m. to 8:30 p.m. 
with a thirty (30) minute dinner break scheduled by the teacher. 

 
At the elementary school level, the teacher duty free lunch shall be forty 
(40) minutes two days per week, thirty (30) minutes two (2) days per 
week, and sixty (60) minutes 
lunch period at Parker Junior High shall be thirty (30) minutes per day 
exclusive of passing periods. 
 
 

5.3 Induction Week 
 

All newly hired teachers shall be required to attend Induction Week 
Activities.  During Induction Week particular emphasis will be given to 
curriculum, policies, procedures and classroom management/discipline. 
New teachers shall be paid $20 per hour for attendance.   

 
 
5.4  Class Load for Junior High Teachers 

 
All junior high school teachers of language arts, social studies,` 
mathematics, science, health, foreign language, physical education, 
music, art, practical arts, technology, special education and Title I will 
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have six daily contacts with students consisting of five full class periods, 
or the equivalent thereof, with full groups of children; one program 
support period (resource period) and one preparation period each day 
that school is in session unless the regular class day is shortened by the 
Board of Education.  During the 2004 2005 school term and not sooner 
than September 15, 2004, a committee shall be formed to revise the 
junior high workday schedule.  The committee shall consist of no more 
than 9 junior high teachers selected by the FEA to represent all grade 
levels and no more than 3 administrators designated by the 
Superintendent who shall be an ad hoc member of the committee. The 

Committee at its January, 2005 meeting.  No later than May 2, 2005, the 
committee shall deliver its recommended revised workday plan to the 
Board of Education.  In the event that the recommended revised workday 
plan is not approved by the Board or no recommendation is made by May 
2, 2005, the Superintendent shall establish the junior high workday 
schedule for the 2005 2006 and subsequent school terms within the 
following guidelines: (1) student contact time shall include no more than 
1255 minutes per week; (2) daily teacher planning time that totals no 
less than 205 minutes per week shall be provided; (3) program support 
time shall include no less than 94 minutes per week of team planning 
time; and (4) the lunch shall consist of no less than 40 minutes per day. 
This clause will not allow for the creation of a workday schedule with a 
sixth regular teaching period but instead is to allow for flexibility in the 
design of the new workday schedule.  

 
Special support personnel (media center personnel, technology 
integration specialist, language arts coordinator, mathematics 
coordinator, special services coordinator, counselors, instrumental music 
teachers) will teach classes and perform special services as directed by 
the Superintendent of Schools. 

 

 5.4.1 Compensation for Additional Class Load. 

 
In the event a junior high school teacher agrees to teach a full 
class period with a full group of children for a full school term or 
the remainder of the school year in lieu of the preparation period, 
as requested by the Superintendent of Schools, the teacher shall 
receive an extra payment equivalent to 1/6 of his/her base salary 
rate, prorated in accordance with the time period involved. 
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5.4.2 Program Support (Resource) Assignments 

 
Program support (resource) assignments will be made by the 
building principal and may be of a tutorial, instructional, 
supervisory or monitoring nature. Supervisory assignments during 
a resource period will be given only if there are not sufficient 
volunteers to meet lunch period supervision needs. Teachers 
assigned a lunch period/resource supervision shall be paid the 
appropriate stipend for such supervision. The size of the group 
assigned to a teacher during a program support (resource) period 
will vary according to need. The program support program is 
intended as a supplement to, not a replacement for, regular 
classroom instruction. Therefore, it shall be the responsibility of 
the "sending" teacher to diagnose student needs, outline the plans 
for use by the program support (resource) teacher and issue grades 
to the student(s). The "sending" teacher and the program support 
(resource) teacher shall communicate about student progress and 
may collaborate about the selection of materials to be used during 
the program support (resource) period.  During resource periods, 
resource teachers may be assigned to deliver services within 
regular classrooms.  

5.4.3 Compensation for Class Assignment in Lieu of Program Resource 
Assignment 

 
The Superintendent has the right to assign a maximum of twenty 
(20) teachers to teach a sixth full-class period in lieu of the 
resource period. The Superintendent shall first solicit volunteers 
for a sixth period assignment before any teacher may be 
involuntarily assigned. The Superintendent will attempt to avoid a 
sixth full-class period assignment so contrary to the teacher's 
initial five period class load that it would entail entirely new 
preparation and/or planning. 

 
In the event a junior high school teacher is assigned by the 
Superintendent to teach a sixth full-class period with a full group 
of children for a full school term or the remainder of the school 
year in lieu of a program support period (resource period), as 
requested and/or required by the Superintendent of Schools, the 
teacher shall receive an extra payment equivalent to 1/12 of 
his/her base salary rate, prorated in accordance with the time 
period involved, or the maximum substitute teacher rate, 
whichever is greater. 
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Special Education teachers may be required to teach six classes 
during the 2004-2005 school term and thereafter, under any 
revised workday plan for an equivalent additional amount of time 
without additional compensation. 

 
5.5  Teacher Leader 
 

The Board may create the position of "teacher leader". The position shall 
be filled by the Superintendent from applicants who are tenured teachers 
with at least five (5) years of successful teaching experience in the School 
District. The teacher leader position shall be a one (1) year assignment 
which shall relieve the teacher chosen from a regular teaching schedule. 
Instead, the teacher leader shall assist in any and all of the following 
areas: staff development; coordinating mentoring programs, assessment 
center program, tutoring center program, probationary teacher program; 
provide model teaching for staff; advise teachers regarding instructional 
and pedagogical matters; and other professional activities as determined 
by the Administration. 

 
The teacher leader shall be paid his/her regular salary in addition to 
$20/hour for work in his/her role as teacher leader beyond the regular 
teacher work day, as assigned by his/her immediate supervisor, and 
his/her per diem rate for work in his/her role as teacher leader beyond 
the regular teacher work year, as assigned by his/her immediate 
supervisor. Upon completion of the teacher leader assignment, the 
teacher shall be returned to the teaching assignment he/she held before 
serving in the teacher leader position. 

 
5.6  Classroom Supplies 
 

Upon prior approval of the Superintendent of Schools or his designee, 
each teacher shall be allowed $50.00 annually to expend for classroom 
materials and/or supplies. All materials and supplies so purchased shall 
be the exclusive property of the Board of Education. 

 
5.7  Teacher Meetings 
 

Teachers may be required to attend up to four meetings per month 
(September through May) from 8:00 until 8:40 a.m.  Two of these 
meetings may be faculty meetings and no less than two may be for other 
planned meetings. The teacher's workday shall end at 3:30 p.m. on the 
days of such meetings. Teachers shall be given at least two workdays 
advance notice of these meetings. 
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On two (2) institute days each year, teachers will be released by 3:30 
p.m.  Teachers who are absent on an institute day(s) will be required to 
experience the content missed due to their absence.  Each such teacher 
will work with the relevant building principal to determine the amount 
and scheduling of the missed content.  Any such content make-up will be 
scheduled outside of the regular school day. 
 

 
5.8 Task Force and School Improvement Meetings 
 

Teachers asked to attend task force, school and district improvement 
meetings, and those other meetings approved by the Administration 
before 8:15 a.m. or after 3:45 p.m. other than those provided for in 
sections 5.2 and 5.7 above, shall be compensated at the rate of $20.00 
per hour. There shall be a one-hour minimum for such compensation, 
and attendance at such meetings shall be voluntary on the part of 
teachers. 

 
5.9 Preparation Time for Elementary Teachers 
 

For purposes of this Section, preparation time shall be scheduled in 
blocks of at least 15 minutes.  Principals are encouraged to schedule to 
allow teachers meaningful increments of planning time of greater than 15 
minutes. 
 
During the normal work week, full-time elementary teachers shall be 
provided with at least 205 minutes of preparation time, of which no less 
than 180 minutes will be scheduled during the student attendance day.  
Principals shall make every reasonable effort to create teacher schedules, 
which maximize the amount of preparation time available during the 
student attendance day.  Some of this time will be provided in lieu of one 
morning meeting each week. 
 
This time will routinely be used for professional teacher preparation 
responsibilities, and may include co-planning for special needs children, 
planning for co-teaching, meetings with the principal, staff development, 
and meetings with parents scheduled by teachers.  On an occasional 
basis this time may be used for a teac
a teacher needs to leave the building during the preparation time, the 
building principal or designee will be informed of this fact. 
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5.10 Student Enrichment Time (SET) 
 

The Board and the Association have established a program for 
elementary teachers to instruct students for a period of 30 minutes 2 
days a week with an additional 20 minutes of plan time 2 days a week, or 
an equivalent amount of time (SET).  Prior to December 1, 2009, the 
Superintendent and the FEA President will jointly convene the SET 
Committee.  The FEA President may nominate Committee members for 
consideration by the Superintendent, who will select members in order to 
achieve a balanced Committee membership.  No later than February 
2010, the Committee shall deliver to the Board any recommended 
program revisions. 
 

5.11 Student Discipline 
 

The Board of Education and the FEA believe that the implementation in a 
consistent manner of effective discipline policies and procedures that are 
clearly communicated to parents and students is necessary to create a 
productive learning environment. Although the primary responsibility for 
classroom discipline rests with the teacher, the Board recognizes its 
responsibility to provide support and assistance to teachers with respect 
to the maintenance of control and discipline in the classroom.  Teachers 
shall report, in reasonable detail, all incidents of serious misbehavior to 
the appropriate administrator.   When a student is referred to an 
administrator for a serious discipline matter, the administrator shall 
inform the teacher of the action taken by the administrator. The principal 
and/or other designated supportive personnel shall be available to 
consult with the teacher in connection with a student that demonstrates 
serious behavior problems.  The Board and FEA acknowledge the 
desirability, when it is reasonably possible to do so, of providing 
assistance to students who, despite traditional interventions, continue to 
demonstrate seriously disruptive behaviors through referral for 
counseling, or placement in an alternative learning environment 
designed to better meet their needs. 

 
5.12   Tobacco Free Workplace 

 
All District 161 property shall be tobacco free.  

 
5.13 Equipment   
 
 Every teacher will be supplied with a computer and telephone on school 
 premises. 
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ARTICLE VI - EVALUATION 
 
6.1 Evaluation Plan 
 

The District has developed an evaluation plan in accordance with the 
provisions of Article 24A of the School Code. The Board agrees that no 
changes will be made to the provisions of the Plan without prior notice to 
the Association and that changes shall be developed in cooperation with 
the Association.  No changes will be made to the procedural aspects of 
the plan without the mutual agreement of the parties.  Only procedural 
aspects of the plan are subject to the grievance procedure provided that 
nothing herein shall limit the lawful authority of the Board to terminate 
teachers in accord with the provisions of sections 5/24-11 and 5/24-12 
of the Illinois School Code. 

 
6.2 Orientation 
 

As soon as possible at the beginning of the school year, the designated 
administrator shall orient all teachers under his supervision to the 
evaluative procedures to be used that school year, and shall advise the 
teachers as to who will observe and evaluate their teaching performance. 
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ARTICLE VII - LEAVES 
 
7.1 Personal Illness and Injury. Family Illness and Bereavement 
 

7.1.1 Full-time teachers are allowed ten (10) days of sick leave during 
the first two years of service in District 161 and fifteen (15) days of 
sick leave per year thereafter. Unused sick leave may accumulate 
without limit.  The amount of sick leave available at the onset of a 
school year is equal to the number of days that will be granted 
during that year, plus the number of days granted and not used 
during the preceding accumulative period. 

 
7.1.2 Those teachers within the bargaining unit, as defined in Article I of 

this agreement, who are employed on a regular part-time basis 
shall receive sick leave prorated according to that fraction of a full-
time day for which a teacher is employed; but in no event shall 
such sick leave exceed ten (10) such fractional days in any one 
school year. 

 
7.1.3 In accordance with the School Code, sick leave may be used for 

personal illness, quarantine at home, or serious illness or death in 
the immediate family or household. Doctor's appointments that are 
necessarily held during school hours on days when school is in 
session are considered to be sick leave. 

 
7.1.4 For purposes of sick leave provisions of this agreement, immediate 

family shall include parents, spouse, brothers, sisters, children, 
grandparents, grandchildren, parents-in-law, brothers-in-law, 
sisters-in-law and legal guardians. Household includes all persons 
living in the same house as part of the family. 

 
7.1.5 Illness or disability due to pregnancy which results in a teacher 

being incapable of performing teaching duties as verified by a 
licensed physician will be considered personal illness provided the 
teacher is not already on a maternity and/or child-rearing leave as 
granted by the Board. 

 
7.1.6 The Board may require certification as specified in Article 24-6 of 

the Illinois School Code. 
 

7.1.7 Notification of intent to return to teaching duties shall be given to 
the Superintendent in writing at least two (2) weeks in advance of 
the date of return, if possible, in those circumstances where the 
absence has exceeded one (1) month. In the event the teacher is 
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able to return before the two (2)-week period, the request will be 
considered by the Superintendent. 

 
7.2 Sick Leave Bank. 

   
The Board of Education, in cooperation with the Association, shall 
establish a Sick Leave Bank for full-time tenured teachers on a voluntary 
basis.  The Association shall administer the Sick Leave Bank and shall 
establish rules for the implementation of the Bank.  A copy of the 
established rules shall be on file in the District business office.  The 
Association shall provide to the District business office names of 
participating members and the subsequent charges against the Bank.  
The Association agrees to hold harmless the Board of Education for any 
claim, damages, or legal actions initiated pursuant to the Section. 
 
In the event a catastrophic illness is experienced by any teacher(s) who is 
not a member of the Sick Leave bank, the Board agrees to allow the 
Association to solicit voluntary donations of sick leave days from 
members of the bargaining unit for use by such teacher(s).  In order to 
receive any such donated days, the effected teacher must have exhausted 
his/her own accumulated sick leave. 
 

7.3 Physical Examination 
 

Upon initial employment, all certificated employees are required at their 
own expense to furnish a physician's statement of health and fitness to 
perform teaching responsibilities. The Board may require annual or more 
frequent physical examinations. If such examinations are required the 
Board will assume the cost. 

 
7.4 Disability Leave 
 

In the event any tenured teacher has utilized all sick leave benefits said 
teacher may request an unpaid leave of absence for personal health 
reasons. Such leave shall be granted for a maximum duration of one 
hundred eighty (180) school days.  At the conclusion of such leave, or in 
the event no such leave is requested, and the tenured teacher is unable 
to return to work, the status of said tenured teacher shall be determined 
on a case by case basis consistent with the requirements of the 
Americans With Disabilities Act, 42 U.S.C. ' 2101, et seq.  In the event 
any probationary teacher has utilized all sick leave benefits and requests 
an unpaid leave of absence for personal health reasons, such leave may 
be granted for a maximum duration of fifteen (15) school days next 
following the exhaustion of all sick leave benefits. If, following the 



 

 18 

exhaustion of sick leave benefits or the conclusion of the unpaid leave of 
absence, if granted, the probationary teacher is unable to return to work, 
the status of said probationary teacher shall be determined on a case by 
case basis consistent with the requirements of the Americans With 
Disabilities Act, 42 U.S.C. ' 12101 et seq.   

 
7.5 Maternity and/or Child-Rearing 
 

The Board shall grant upon the request of any tenured teacher, a 
maternity and/or child-rearing leave not to exceed the remainder of the 
school year in which the child is born or adopted, or in case the child is 
born or adopted after March 1, not to exceed the subsequent school year. 
The teacher on such leave will advance or not advance on the salary 
schedule as provided herein without any accrual of other benefits. Such 
leave shall be without pay but the recipient may elect to continue 
membership in the district's insurance plans. Such continued 
membership in the insurance plans shall be at his/her own expense 
except as is otherwise provided in the Family and Medical Leave Act. 

 
The terms and conditions of a maternity and/or child- rearing leave are 
that it will be continuous, the teacher will state the beginning and 
terminating dates thereof, and the teacher is expected to notify the 
Superintendent on or before March 1, prior to termination of such leave 
of his/her intention to return to his/her duties. In the event that 
extenuating circumstances arise, the teacher may request that the Board 
alter or extend the date for notification beyond the March 1 date. Failure 
to advise the Superintendent by said date of the intent to return as 
required herein, or to request the extension thereof for extenuating 
circumstances, shall be conclusively treated as an election not to return 
to employment and as an absolute resignation from the district, and no 
action shall lie against the Board therefore. When stating the beginning 
and terminating dates for such leave, the teacher is encouraged to begin 
and end such leave at the end of a grading period or semester. In no case 
shall a teacher set a start date that is less than four weeks into a grading 
period, and in no case shall a teacher set a termination date for the leave 
which date is during a grading period. Nothing in this paragraph is 
intended to deprive a teacher of his/her right to take a leave in 
accordance with the Family and Medical Leave Act for maternity or child-
rearing purposes. 

 
Teachers requesting maternity leave prior to the birth of a baby must 
submit a certificate from a licensed physician attesting to the fact of 
pregnancy and the expected date of delivery. Following a maternity 
and/or child-rearing leave, the teacher shall return to the position 
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occupied prior to the commencement of such leave or to a comparable 
position for which he/she is properly certificated and qualified (unless 
the Board acts on a written request to the contrary, from the teacher, 
relative to the position), provided that that position or those positions are 
not involved in any reduction-in-force staff program by the Board, or that 
that position or these positions are not altered or directly affected by 
enrollment and/or grade level changes in the building or in the district; 
in which case, the teacher would retain the rights of any other tenured 
teacher in the district. Upon return from such leave, the teacher will 
receive experience credit as follows: 

 
a. Commencement of leave before November 1 - no experience credit, 

to be placed on same step as year of commencement of leave. 
 

b. Commencement of leave from November 2 through January 31 - .5 
year of experience credit of the salary schedule for the year the 
teacher returns to duty. 

 
c. Commencement of leave after January 31 - a full year of 

experience credit on salary schedule for the year the teacher 
returns to duty. 

 
7.6 Emergency, Religious, Legal, Professional 
 

7.6.1 Emergency leave, with pay, not to exceed a total of three (3) days in 
any one school year, will be granted to all certificated teachers 
(teachers who are employed on a regular part-time basis shall 
receive emergency leave prorated according to that fraction of a 
full-time day for which a teacher is employed) for situations that 
cannot be addressed during non-work time.  Valid reasons for 
emergency leave will include court appearances (except for suits 
brought against the Board), personal legal business that cannot be 
conducted except during school hours on days when school is in 
session, major holidays of the teacher's religion, attendance at 
funerals of close personal friends and of relatives not covered by 
sick leave; and may also include, at the discretion of the 
Superintendent, other personal affairs over which the individual 
has no control. Each and every request for emergency leave is to be 
submitted, in writing, a form will be submitted to the 
Superintendent when an emergency day is taken. 

 
7.6.2 Unused emergency leave, or emergency leave used to observe 

major holidays of the teacher's religion, shall accumulate as sick 
leave. The Board may grant an extended emergency leave to any 
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teacher. Such decision shall be purely discretionary, and not 
subject to the creation of a past practice, nor shall the discretion 
be reviewable pursuant to Article X of this Agreement. A separate 
accounting will be kept in the Superintendent's office of all sick 
leave days and emergency leave days, used and unused. 

 
7.6.3 Emergency leave may not be used during the first five or last five 

days of the school year, or on the day immediately before or 
immediately following a vacation period or a holiday, or for the 
purpose of engaging in a work stoppage of any kind, or for the 
purpose of engaging in suits in which the teacher or the FEA is 
involved and which have been brought by or against the Board. 
This day is not intended to be used as a vacation day. 

 
7.6.4 Civic duty leave shall be allowed for time required for jury duty and 

extended mandatory court appearances beyond the provisions of 
emergency leave. Such civic duty leave shall not be allowed for 
suits brought against the Board or for suits brought by the 
teacher. However, any teacher whose appearance is required in 
court, in cases brought by a third party against the Board, shall 
not lose pay by reason of being subpoenaed to appear in such 
cases. Civic duty leave shall also be allowed for Selective Service 
examination or United States Armed Forces Reserve or National 
Guard duty, such leave not to exceed fifty (50) days. The teacher 
will receive the difference in pay between the regular daily salary 
and any compensation received (not including any reimbursement 
for travel and meals). Requests for such leave must be approved by 
the Superintendent. 

 
7.6.5 Upon written notification to the Superintendent, professional leave 

without loss of pay shall be granted to official delegates of the FEA 
to attend conferences, workshops, and hearings sponsored by the 
IEA/NEA or local, state, or national governments; and to the 
president of the FEA for FEA business. All leaves shall not exceed a 
cumulative total of ten (10) teacher attendance days for the FEA 
per school year.  In the event additional days are required to 
conduct FEA business, the FEA President may request that the 
Superintendent approve such additional days.  The FEA will 
reimburse the District for the cost of any substitute required by 
the approval of such additional days by the Superintendent. 
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7.7 Advancement On Salary Schedule During Leave 
 

Teachers shall advance a year on the salary schedule if they have taught 
one semester, or its equivalent, in School District No. 161 during a 
school year in which the leave (except as provided in Article VII, section 
7.5 of this agreement) is taken. 

 
7.8 General Leaves of Absence 
 

The Board of Education may grant leaves of absence for purposes other 
than specified herein. Such leave may be for the balance of the current 
school term and one (1) additional full school term and shall be without 
pay and benefits unless otherwise specified by the Board. All requests for 
leaves shall be made on a form provided by the administration. 

 
Reasons for the Board considering such leaves may be as follows: 

 
a. Participation in exchange programs in other states, territories, or 

countries; 
 

b. Foreign, military or governmental programs; 
 

c. Cultural travel or work programs related to professional activities; 
 
d. Hardship; 
 
e. Serving in a public office or campaigning for public office to the 

extent necessary for such activities; 
 
f. Other good reasons as determined solely by the Board. 
 
Once a leave is approved by the Board, the teacher shall not return 
during the period of said leave without express approval of the Board. 
 
Upon returning from a leave, a teacher will receive an available 
assignment for which he/she is qualified provided that leave status will 
not exempt a teacher from a reduction in force. Placement in his/her 
previous assignment is not guaranteed. 

 
Leaves which are approved by the Board shall be without loss of tenure 
for tenured teachers, or without loss of accumulated sick leave in the 
case of any teacher, but the time on leave shall not count towards 
continuous service or employment by the Board. Additional sick leave 
shall not accrue during the duration of the leave. Teachers on leave are 
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responsible for making arrangements with the Teachers' Retirement 
System for pension credit, if allowed. Teachers on approved leaves of 
absence may participate in available district medical insurance 
programs, but at the expense of the teacher, and subject to the consent 
of the insurance program (the Board will include such an option when 
specifying bids for insurance). 

 
7.9 Leaves of Absence/General Provisions 
 

In all instances where a teacher is granted an unpaid leave of one (1) 
school year, as a condition thereof, the employee shall advise the 
Superintendent in writing no later than March 1, prior to the termination 
of such leave, of his/her intent to return to employment. Failure to 
advise the Superintendent by said date of the intent to return as required 
herein, shall be conclusively treated as an election not to return to 
employment and as an absolute resignation from the district, and no 
action shall lie against the Board therefore. 

 
7.10 Family and Medical Leave Act 
 

Teachers are entitled to leave according to the terms of the Family 
Medical Leave Act subject to the following provisions: 

 
7.10.1 Definitions--As used in this Section: 

 
a. "Eligible teacher" means a teacher who has been employed 

with the District for at least twelve (12) months and has at 
least 1,250 hours of service with the District during the 
twelve (12) months which precede the period of the requested 
leave. For purposes of determining hours of service for 
eligibility purposes, the number of days of service reported to 
the Illinois Teachers' Retirement System shall be multiplied 
by seven (7) hours per day. 

 
 b. The term "academic term" means that portion of the school 

year, July 1 to the following June 30, when school is in 
actual session. 

 
 c. The term "equivalent position" shall mean any position for 

which an eligible teacher is certified and legally qualified to 
teach with compensation and benefits equal to or better than 
the compensation and benefits received by the eligible 
teacher prior to being granted a leave under this Section. 

 



 

 23 

 d. Other terms shall be defined as defined in the Family and 
Medical Leave Act (P.L. 103-3) and rules and regulations as 
promulgated by the United States Department of Labor. 

 
7.10.2 Purposes-- Eligible teachers shall be granted leave during any 

academic year for one or more of the following reasons: 
 
 a. The birth of a child; 
 
 b. The adoption of a child or the placement of a foster child; . 
 
 c. To care for a spouse, son, daughter, or parent who has 

serious health conditions; and 
 
 d. A serious health condition that makes the employee unable 

to perform his/her job. 
 

7.10.3 Duration--Leaves requested for the purposes listed above shall 
be granted for a period of twelve (12) weeks unless a leave of 
shorter duration is requested by the eligible teacher or unless 
the teacher is, by virtue of another section of this Article XV, 
entitled to a leave of longer duration. 

 
Teachers may, but shall not be required to, use paid sick leave 
days and/or personal leave days during the period of a leave 
taken under the Family and Medical Leave Act. 

 
7.10.4 Notification--In any case in which the necessity for leave under 

subparagraphs 2a or b is based upon an expected birth or 
placement, the eligible teacher shall provide the Superintendent 
at least sixty (60) days' notice before the date the leave is to 
begin, at the teacher's intention to take leave under such sub-
paragraph. Where due to unforeseen circumstances such notice 
is not practicable, said teacher shall provide as early a notice as 
practicable. 

 
In any case in which the necessity for leave under sub-
paragraph 2c or d is based upon illness or a serious health 
condition, the eligible teacher shall make every reasonable effort 
to schedule the treatment so as not to disrupt unduly the 
operations of the District, subject to the approval of the health 
care provider. The eligible teacher shall provide the 
Superintendent with not less than sixty (60) days' notice before 
the date the leave is to begin, of the teacher's intention to take 
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the leave. Where due to unforeseen circumstances such notice 
is not practicable, the teacher shall provide as early a notice as 
practicable. 

 
7.10.5 End of Academic Term--If an eligible teacher begins leave: 

 
a. More than five (5) weeks prior to the end of an academic 

term, the Superintendent can require the leave to extend to 
the end of the academic term if the leave is of at least three 
(3) weeks and the return to employment would occur within 
three (3) weeks of the end of the academic term; 

 
b. Five (5) weeks or fewer prior to the end of the academic term 

but not less than three (3) weeks prior to the end of the 
academic term, the Superintendent can require the leave to 
extend to the end of the academic term if the leave is of at 
least two (2) weeks and the return to employment would 
occur within two (2) weeks of the end of the academic term; 
and 

 
 c. Less than three (3) weeks prior to the end of the academic 

term, the Superintendent can require the leave to extend to 
the end of the term if it is greater than five (5) working days. 

 
7.10.6 Repealer--The event the Family and Medical Leave Act is 

repealed, then this Section of this Article shall, as of the date of 
repeal, no longer be in force and effect. 

 
7.11 Continuation of Insurance Coverage During Leave 
 

Except in those cases where the Family and Medical Leave Act provides 
that the Board shall pay the premiums, a teacher may continue 
insurance coverage while on leave at the teacher's own expense. In those 
cases where a teacher elects to use paid leave for reasons cited in the 
Family and Medical Leave Act, any paid leave time shall be included in 
the computation of the up to twelve (12) weeks the Board is obligated by 
the FMLA to make insurance premium payments. 
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ARTICLE VIII - SALARY, OTHER COMPENSATION AND 
BENEFITS  

 
8.1 Salary Schedules 
 

All personnel covered by this contract shall be on the salary schedule 
which corresponds with the current school year.  The salary schedules 
shall be as set forth in Appendix A. 

 
8.2 Prorations 

 
All prorations for determining salary and benefits shall be based on the 
number of regularly scheduled teacher attendance days in each school 
year. 

 
8.3 Experience Credit 
 

Teachers experience and related work experience prior to employment in 
School District No. 161 will be evaluated by the Superintendent. He/she 
may allow full credit on the salary schedule for successful experience in 
states other than Illinois and will allow full credit for each year of 
certificated public school experience in Illinois to a maximum of eight 
years of Illinois public school experience. For placement on the salary 
schedule the part-time experience of teachers may be determined by the 
Superintendent as follows: teachers who have served for at least half of 
any school year or on a half-time basis for a school year may receive 
credit on the salary schedule for one year of service. However, the 
teachers who are employed in School District No. 161 after the first day 
of school in any school year will receive experience credit as follows: 

 
a. Employment on or before November 1 - a full year of credit. 

 
b. Employment between November 2 and January 31 - .5 year of 

credit on the salary schedule for the following school year. 
 

c. Employed on or after January 31 - no experience credit. 
 
8.4 Speech Therapists 
 

Given the difficulty in filling the position of speech therapist, the Board 
and the Association agree that the Superintendent may allow candidates 
for this position full credit on the salary schedule for each year of 
experience as a licensed speech therapist. Once hired and placed on the 
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schedule, speech therapists will progress thereafter from initial 
placement to the next step on the schedule from the point of original hire 
and in the lane of original placement. 

 
8.5 Education Credit 
 

Credit up to 30 semester hours beyond the bachelor's degree and 48 
semester hours beyond the master's degree shall be allowed for graduate 
courses approved by the Superintendent of Schools. Credit beyond the 
bachelor's degree and 30 semester hours shall not be counted unless the 
master's degree has been granted. Teachers must furnish official 
transcripts. 

 
8.6 Annual Increases 
 

Annual increases in salary shall not be automatic, and are not 
contractual obligations but are guidelines subject to administrative 
approval of satisfactory service and professional growth. 

 
8.7 Professional Growth Requirement 
 

To achieve professional growth, teachers with the bachelor's degree must 
earn a minimum of three semester hours of approved credit every three 
years to qualify for a vertical step increase on the salary schedule. 
Teachers with the master's degree must earn three semester hours of 
approved credit each five years, unless certain travel, educational 
publishing, and/or work experience is approved by the Superintendent 
in lieu of the three-semester hour requirements. The professional growth 
requirement is not applicable after a teacher has accumulated thirty (30) 
semester hours beyond the bachelor's or thirty (30) semester hours 
beyond the master's degree.  A leave of absence of at least a semester's 
duration shall extend the time period for coursework completion 
proportion to the length of the leave. 

 
8.7 Tuition Reimbursement 

  
Any full-time teacher who has completed at least one (1) year 
employment in the District shall be eligible for tuition reimbursement. 
 
In order to be eligible for tuition reimbursement, the coursework 
completed by the teacher must meet the following requirements: 
 

A. The coursework must have been pre-approved, in writing, by the 
Superintendent or designee. 
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B. The coursework must be at the graduate level and be related to the 
e be of value 

to the District. 

C. The course must be offered by an accredited institution approved 
by at least one nationally recognized accrediting organization; and 

D. 
 

A pre-approval form must be submitted to the Superintendent not less 
than 15 calendar days prior to the beginning of the course.  The form 
must be fully completed and may include attachements that more fully 
explain the purposes and benefits of the course, as well as the degree 
program to which the course applies.  The Superintedent will render a 
decision within fifteen (15) calendar days of receipt of the pre-approval 
form. 

To be eligible for tuition reimbursement, a teacher must be employed in 
the District the school year following the school year or summer that the 
courses were taken.  In the event tuition payments are made to a teacher 
who is not employed the following school year, the tuition payments will 

s final paycheck.  In the event a teacher is 
on Board-granted leave in the year following the year in which courses 

paycheck and will be reimbursed within a two-month period of time that 
the teacher returns from the granted leave 

Where tuition reimbursement is available, the Board shall reimburse the 
participant two-thirds (2/3) of actual tuition costs up to a maximum of 
$500 per credit hour not to exceed fifteen (15) hours per year and up to 
an annual District-wide total amount of $70,000 for the duration of this 
agreement. In the event that reimbursement requests exceed the total 
amount for the year, the amount to be reimbursed shall be reduced 
among all teachers pro-rata. Applications for reimbursement shall be 
submitted prior to June 30th for courses completed prior to June 30th of 
that year together with official transcripts and tuition receipts. If an 
official transcript is not available by June 30th, proof of successful 
completion of the course may be submitted, provided that the official 
transcript is submitted by August 15th. Reimbursement shall be paid to 
such teachers on or before October 15th of each year Full-time tenured 
teachers employed by the District for six (6) or more consecutive years 
may elect to be reimbursed for eligible courses by October 15th or March 
15th. 
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8.8 Salary Adjustment for Advanced Training 
 

When three or more semester hours of approved advanced training are 
completed, a salary adjustment will be made for the entire current year if 
official transcripts are furnished by the teacher prior to November 1, or a 
salary adjustment will be made for one-half of the current year if official 
transcripts are furnished by the teacher prior to March 1. 

 
8.9 Summer School 
 

Teachers who are asked by the Superintendent to teach summer school 
will be compensated at the rate of one hundred dollars ($100.00) per day 
for each full day they agree to perform such services.  All additional days 
of service must be approved in advance by the Superintendent. 

 
8.10 Extended Year Contract 
 

Teachers who are asked by the Superintendent to perform professional 
services beyond the number of days required by the final school year 
calendar, as determined by the Board, will be compensated at their per 
diem rate for each full day of service.  All additional days of service must 
be approved in advance by the Superintendent. 

 
8.11 Extended Service Positions 
 

When the Board authorizes extended service positions involving 
responsibilities beyond the normal teaching responsibilities, teachers 
who are qualified for the duty shall have the first opportunity to 
volunteer for such extended service positions and will receive additional 
compensations according to the Extended Service Compensation 
Schedule.  The extended service compensation schedule is attached 
hereto as Appendix B.  Any position filled by a non-bargaining unit 
member shall be offered again to teachers when the position becomes 
vacant.  No one holding an extended service position shall be paid more 
than that indicated on the Extended Service Compensation schedule. 

 
Those teachers who hold a specified extended service position for the first 
time shall be paid the stipend listed for step 1. Those teachers who hold 
the same extended service position for more than one consecutive year 
shall receive additional compensation for the added years of experience 
as provided in the Extended Service Compensation Schedule. Teachers 
who believe they are deserving of credit for previous experience in a 
similar activity or for non-consecutive years of experience may appeal to 



 

 29 

the Superintendent who may approve the same at his/her sole 
discretion. 

 
Teachers who serve as Outdoor Education Teacher or Assistant shall 
receive their compensation in one payment. For all other positions, the 
teacher may elect to have the compensation added to his/her annual 
salary and paid throughout the year or, the teacher may elect to receive 
the compensation in thirds paid periodically throughout the year. 
 
When the Board of Education contemplates the creation of any new 
extended service positions, the Superintendent shall provide written 
notice of same to the FEA. Such notice shall include a job description for 
the position. The FEA and the Board shall agree on the amount of 
compensation to be paid before the position is posted. 

 
8.12 Extended Service Committee 
 

The Board and the Association have agreed to continue in effect for the 
2004-2005 school year the schedule compensation of teachers for 
fulfilling extended service positions as is set forth elsewhere in this 
Agreement.  In order to allow for a review of that system and 
determination of the appropriateness of the amounts listed, the parties 
have agreed to establish an extended service review committee, which 
will meet during the 2004-2005 school year.  The Committee will be 
composed of representatives of the administration appointed by the 
Superintendent and representatives of the Association appointed by its 
president.  The Committee shall make recommendations to the 
Association and the Board not later than the end of the 2004-2005 
school year. 
 
Any changes recommended by the Committee will require the approval of 
both the Association and the Board prior to their implementation. 

 
8.13 Substitution During Preparation Period 
 

Any elementary or junior high teacher who voluntarily surrenders a 
preparation period to substitute teach for another shall be compensated 
at a rate of $20 per class period.   
 
Any teacher required to lose a personal preparation period due to: 
 

1) Attendance at an IEP meeting; 
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2) 
absent special teacher (for example, but not limited to, art, music, 
physical education, industrial tech, computers); or 

3) involuntary substitution 

shall be paid $40.00 per incident.  This does not include teachers that 
self-schedule his/her planning time. 

Any teacher who loses a portion of his/her personal preparation period 
for any of the reasons noted above shall be paid as follows: 
 

A. Loss of half or more of preparation period:  compensation shall be 
 

B. Loss of less than half of preparation period:  compensation shall be 
 

8.14 Retirement 
 

Eligible teachers may select from ONLY ONE of the following retirement 
options: 
 
Option 1  Early Retirement Option 
 
Any teacher who is at least age 55 and not yet 60, with at least 20 but 
fewer than 35 years of service in the Illinois State Teac Retirement 
S  may elect to participate in the ERO, subject to the 
availability and requirements of the TRS ERO.  For each eligible teacher 
electing to participate in ERO, the Board shall make the required 
employer contribution to TRS.  The retiring teacher shall be responsible 
for paying the required employee contribution to TRS without any 
contribution or reimbursement from the Board.  The Board may limit the 
number of participants in this Option, annually, to 10% of those who are 
eligible to elect this Option.  Any such limitation shall be on the basis of 
seniority, as determined by the teacher seniority list published annually. 
 
Option 2  District Plan 
 
 A. Eligibility 

 
 There shall be available for the duration of this Agreement a voluntary 

retirement program available to tenured teachers who meet all of the 
following eligibility criteria: 
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 1. Completed at least fifteen (15) years of full-time teaching service in 

the employment of District 161; 
 

 2. Filed for and eligible for participation in the retirement program of 
the Illinois Teachers Retirement System as of the effective date of 
retirement; and 

 
 3. Is considered by TRS to be age 55 upon the effective date of 

retirement. 
 
 In the event a teacher participates in the Early Retirement Option (ERO) 

of the Illinois Teachers Retirement System, or if for any other reason the 
 would require a payment, penalty, or contribution 

from the Board to TRS, the teacher shall not be eligible to participate in 
this Option 2 and shall repay any monies received to date no later than 
the end of the school year in which ineligibility is determined.  

 
  B. Procedures 
 

 Teachers wishing to retire during the term of this Agreement must 
provide an irrevocable written notice to the Board during the month of 
February 2010, February 2011, February 2012, or February 2013.  Such 
notice must indicate whether the teacher will retire at the end of the 
2009-10, 2010-11, 2011-12, 2012-13, 2013-14 or 2014-15 school year.  
This notice may not indicate a retirement date later than June 30, 2015.  
In any year, the Board may limit the number of retirees to 10% of those 
eligible.  Any such limitation shall be on the basis of seniority, as 
determined by the teacher seniority list published annually. 

 
 A teacher who does not file, during the month of February, the 

appropriate request to retire under this provision but later wishes to do 
so, may file a late request to participate in this retirement program.  The 
Board may, but is not required to, approve such late application.  In no 
case, however, shall approval of an application filed after February result 
in withdrawal of approval for the retirement of a teacher who filed a 
timely request. 

 
 C. Retirement Benefit 
 
 An eligible teacher who submits the irrevocable written notice of 

retirement as set forth above shall, in lieu of any other step or salary 
increase, have his or her salary adjusted for the school year during 
which the notice is given, and for each year of participation in the Plan 
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thereafter, 
will equal six percent (6%) over  reported TRS 
creditable earnings.  A retiring teacher may receive no more than four (4) 
years of 6% creditable earnings increases under this program and must 
retire no later than the fourth year of participation in this Plan.  A 
teacher for whom an extra-duty or extra-schedule stipend was part of the 

rior to the school year in 
which notice is given and who ceases to perform such duty in any year 
prior to retirement will have the stipend for that duty subtracted from the 
creditable earnings increases provided under this program for each 
remaining year.  Under no circumstances may a teacher participating in 
this program receive a TRS creditable earnings increase exceeding 6% 

 
 
 D. Ability to Rescind 
 
 In the event a teacher who has elected to participate in this program 

experiences unforeseen circumstances which cause the teacher to wish 
not to retire as planned, the teacher may request that approval of 
his/her pending retirement be rescinded by the Board.  The Board may, 
but is not required to, approve such a request.  In the event the Board 
does so approve, and in the event the teacher has already begun to 
receive payments by virtue of electing Option 2, all retirement monies 
paid to the teacher shall be repaid by the teacher no later than the end of 
the school year. 

 
 E. Duration of Program 
 
 The entire retirement program set forth in this Section shall be available 

only for the life of the 2009-2013 Collective Bargaining Agreement and 
shall sunset at the end of the Agreement.  Any teacher retirement must 
be effective at the end of the school year and not later than June 30, 
2015.  Participating teachers who elect to retire under the provisions of 
this program will receive only the benefits of this program, and will not 
be entitled to receive any benefits under any retirement program 
negotiated in a successor bargaining agreement. 

   
8.15 Medical Insurance 
 

The Board shall provide hospital and major medical insurance, 

newly hired teacher will begin on September 1 or on the first day of 
performing duties if hired after September 1.  For the 2009-2010 school 
year, the Board will contribute $6,912 or the actual premium cost, 
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whichever is less, for individual coverage.  For the 2009-2010 school 
year, the Board will contribute $10,933 or the actual premium cost, 
whichever is less, for family coverage.  Teachers will not pay more in 
monthly premium payments in 2009-2010 than they paid in monthly 
premium payments in 2008-2009, unless a teacher made a change in 
plan or coverage level.  This will take effect as soon as practicable 
following ratification and open enrollment into the new program.  In 
subsequent years, premium increases and premium decreases will be 
shared equally by the Board and the participating teachers.  For 
example, if the 2010-2011 total premium cost for a selected coverage 
increases by $500, the Board will pay $250 of that increase, and the 
teacher will pay the other $250 of that increase.  Likewise, if the 2011-
2012 total premium cost for a selected coverage is $500 less than the 
2010- duced 

teacher makes no contribution toward insurance premiums, and the 

contribution will be reduced by the amount of the reduction.   
 
Teachers who retire during the term of this Agreement may receive 
individual and/or dependent health coverage until Medicare eligible at 
their own expense provided such coverage meets with the approval of the 
carrier. 
 
Each teacher will also be provided accidental death and dismemberment 
insurance in an amount equal to the amount of life insurance provided 
to each individual. 

 
8.16 Health Insurance: Married Teachers 
 
 In those cases where a husband and wife are both employed as teachers 

in the District, the Board will make available either two individual health 
and dental insurance policies or one family coverage health insurance 
policy and one family coverage dental insurance policy. The teachers 
involved will select which option they will receive. In the event the 
teachers elect the single coverage policies, the Board premium 
contributions will be in the amounts specified in section 8.13 and section 
8.19 above. In the event the teachers elect the family coverage policies, 
the Board will contribute toward the premiums the total amount the 
Board would otherwise have contributed toward the single coverage 
policies for both teachers. In no case will the Board be required to pay 
more than the full cost of the family coverage policies if that option is 
elected by the teachers. 
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8.17  Dental Insurance 
 

The Board shall provide a group dental insurance plan for teachers and 
their dependents at least equal to that offered by South Suburban 
Benefits Cooperative on August 12, 1988. 

 
The Board shall contribute $250.00 per teacher per year toward the cost 
of individual employee coverage under the dental insurance plan for 
those teachers who elect coverage. 

 
 In addition, the Board shall contribute $150.00 per teacher per year 

toward the cost of dependent coverage for those teachers who qualify for 
and choose to have such coverage. 

 
8.18 Life Insurance 
 

A minimum of $30,000 life insurance will be provided for each teacher; 
teachers will be provided life insurance coverage equal to their yearly 
compensation (base salary and payments for hours of graduate credit) as 
of September for each year of this Agreement, rounded to the nearest 
thousand dollars. 

 
Each teacher will also be provided accidental death and dismemberment 
insurance in an amount equal to the amount of life insurance provided 
to each individual. 

 
8.19 Disability Insurance 
 

The Board shall provide a supplementary long-term disability insurance 
program which, in conjunction with benefits available from the 
Downstate Teachers' Retirement System, Workers' Compensation and/or 
similar benefits, shall provide a teacher with, according to the terms of 
the applicable policy; 

 
(1) at least 66-2/3% of the last salary earned from the District to a 

maximum benefit of $3000.00 per month, and 
 

 
(2) a benefit duration to age 65 with a reducing benefit duration after 

age 65, or to retirement, whichever shall occur first. 
 
 In addition, the teacher shall, with the consent of the carrier, be 

permitted to maintain his/her insurance coverage in the District's group 
insurance at his/her own expense until age 65. In the event the carrier 
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disallows said participation, the Board shall reimburse the teacher 
$1200.00 per year of his/her actual cost for securing coverage elsewhere 
until age 65. 

 
8.20 Flexible Spending Accounts 
 

The Board will provide a Section 125 Plan for health insurance 
premiums, un-reimbursed medical expenses and dependent care.  The 
dependent care option shall be available commencing with the 2002-
2003 plan year.  The Board will pay all administrative costs related 
thereto. 

 
8.21 Benefit Information  

 
Whenever they are made available by the insurance carrier the Board 
shall supply each teacher with a current insurance benefit booklet.  The 
Board will furnish to the FEA the name and telephone number of the 

insurance policy. 
 
8.22 Joint Insurance Committee  

 
The Board and the FEA shall establish a Joint Insurance Committee 
which will meet as often as necessary but no less than twice during each 
year of this Agreement and prepare a written recommendation regarding 
insurance coverage to the Board and the FEA not later than sixty (60) 
days prior to the annual renewal date.  The size of the Committee shall 
not exceed five (5) teachers and two (2) administrators, unless otherwise 
agreed.  
 
For each of its meetings the Committee shall request insurance carrier(s) 
provide available information regarding claims usage under the various 
plan options.  The Committee will review the information provided by the 
carrier(s), evaluate trends, and inform Association members and the 
Board regarding the possible rate impact of such trend(s) on the costs of 
the program options for the following year.  In the event that the 
Committee reaches agreement regarding one or more recommendations 
regarding any changes to the plan options, such recommendations will 
be provided in writing to the Board and the FEA for further 
consideration.  
 
The Joint Insurance Committee will meet as soon as reasonably practical 
to research alternative insurance coverage options for the District and 
present those options, or an update on the Committe
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Board no later than January 2010.  The FEA President and the 
Superintendent will jointly call the first meeting of the Joint Insurance 
Committee. 

 
8.23 Tax Sheltered Annuities / Deferred Compensation 
 

In addition to those payroll deductions permitted pursuant to Article VIII 
hereof, payroll deductions will also be made from the gross compensation 
of teachers for tax-sheltered annuity programs and/or deferred 
compensation plans meeting the requirements of the Internal Revenue 
Code and applicable federal regulations for income sheltering and 
approved by the Board of Education. The Board of Education shall not be 
required to approve more than fifteen (15) tax-sheltered annuity and/or 
deferred compensation plans, provided, however, plans offered must 
comply with applicable Internal Revenue Service regulations and the 
requirements of the third party plan administrator.  For the duration of 
this Agreement, such plans will be offered at no cost to participants; 
thereafter the Board and FEA will negotiate the responsibility for costs 
associated with plan participation. 

 
8.24 Indemnification 
 

The Board shall indemnify teachers covered under this Agreement 
against the loss of, or damage to, personal property while the teacher is 
on the school premises or is on school business. The coverage shall 
provide up to $500 per incident, per individual, and shall exclude cash, 
jewelry, and automobiles. 
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ARTICLE IX - SALARY CHECKS AND DEDUCTIONS 
 
9.1 Pay Schedule 
 

Teachers shall have the option of being paid a proportional part of their 
annual salary on a ten (10)-month (22 pay periods) or twelve (12)-month 
(26 pay periods) basis with two (2) pay periods per month. Each teacher 
must elect the desired pay schedule.  Such election will remain in effect 
unless changed by the teacher in writing on or before August 15.  
Beginning in the 2010-2011 school year, employees shall receive their 
paychecks on a bi-weekly basis. In the event that the normal pay day 
falls on a non-work day, the Board will instruct the Township Treasurer 
that teachers be paid on or before the last scheduled work day. 

 
9.2 Dues Deductions 
 

Payroll deductions on behalf of teachers will be made for FEA dues 
beginning with the first pay period in October and ending with the last 
pay period in June in equal installments.  Dues deductions for employees 
whose employment begins after the start of the school year will be 
prorated. However, once the deduction is established, it will continue for 
the remainder of the agreed upon deduction period. Payroll deductions 
will be made for credit union savings deposits provided that requests are 
submitted to the bookkeeper on FEA provided forms by the end of the 
third week of the month prior to the month of deduction. For those 
teachers electing the twelve-month pay period option, FEA Credit Union 
withholding from July and August teachers' salaries will be made 
available to the FEA Credit Union by the final June payday. 



 

 38 

ARTICLE X - PROFESSIONAL GRIEVANCE 
 
10.1 Definitions 
 

10.1.1 A "grievance" shall mean a claim by one or more teachers or the 
Association that there has been a violation, misinterpretation, 
or misapplication of the provisions of this Agreement. In any 
instance where the Association files a grievance on behalf of a 
named individual teacher (s), the Association must secure, from 
the named teacher (s), written acknowledgment indicating 
his/her or their agreement to the grievance being filed in 
his/her or their name. 

 
10.1.2 All time limits consist of school days, unless otherwise provided 

herein, except that when a grievance is submitted fewer than 
ten (10) days before the close of the current school term, time 
limits shall consist of all week days in order that the matter 
may be resolved before the close of the school term or as soon 
thereafter as possible. School days for purposes of the grievance 
procedure shall mean teacher report days as reflected in the 
school calendar. 

 
10.2 Procedures 
 

The parties hereto acknowledge that it is usually most desirable for a 
grievant and his immediately involved supervisor to resolve problems 
through free and informal communications. If, however, the informal 
process fails to satisfy the grievant, a grievance may be processed as 
follows: 

 
10.2.1 The grievant may present the grievance in writing within twenty 

(20) days after the occurrence of the event that gave rise to the 
grievance to the immediately involved supervisor, who will 
arrange for a meeting to take place within five (5) days after 
receipt of the grievance. The grievant will provide the FEA with a 
copy of the written grievance. The grievant, a representative of 
the grievant's own choice, if desired by the grievant, and the 
immediately involved supervisor shall be present for the 
meeting. Within five (5) days of the meeting, the grievant and 
the FEA shall be provided with the supervisor's written 
response. 

 
10.2.2 If the decision at Step 1 is not satisfactory to the grievant, then 

the grievant may refer the grievance to the Superintendent or 
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his official designee within five (5) days after receipt of the Step 
1 answer. The Superintendent shall arrange for a meeting to 
take place within five (5) days of the Superintendent's receipt of 
the appeal. Each party shall have the right to include in its 
representation such witnesses and a representative as he 
deems necessary. In the event the grievant does not choose to 
be represented by the FEA at the meeting with the 
Superintendent, the FEA shall have the right to present a 
written statement to the Superintendent for his consideration in 
the grievance. Within five (5) days of the meeting, the grievant 
and the FEA shall be provided with the Superintendent's 
written response. 

 
10.2.3 If the decision at Step 2 is not satisfactory to the grievant and 

the grievant desires to appeal, it shall be referred in writing by 
the grievant to the Board within ten (10) days after the answer 
in Step 2. The Board shall, within twenty (20) days after the 
receipt of the appeal, hold a meeting to consider the grievance. 
The grievant, a representative of the grievant's own choice, if 
desired by grievant, and the immediately involved supervisor 
shall meet with the Board to discuss the grievance. In the event 
the grievant does not choose to be represented by the FEA at 
the meeting with the Board, the written statement presented by 
the FEA to the Superintendent will be distributed to the Board 
members for their consideration in the grievance. The Board 
shall give its written answer to the grievant and the FEA at the 
next regularly scheduled Board meeting. 

 
10.2.4 If the decision at Step 3 is not satisfactory to the Association, 

there shall be available a fourth step of final and binding 
arbitration. The Association must submit in writing, within ten 
(10) days after receiving the Board's decision in Step 3, a 
request to enter into final and binding arbitration.  

 
The arbitration shall be conducted by an arbitrator to be 
selected by the two parties within ten (10) days after said notice 
is given. If the two parties fail to reach agreement on the 
arbitrator within the said ten (10) day period, the American 
Arbitration Association will immediately be requested to provide 
an arbitrator in accordance with the Voluntary Labor 
Arbitration Rules of said Association. 

 
The arbitrator shall be without power or authority to make any 
decision which is contrary to, inconsistent with or which 
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modifies or varies the terms of this agreement, or which limits 
or interferes with the Board's duties, powers or responsibilities 
under applicable law. The sole power of the arbitrator shall be 
to determine if the terms of this agreement have been violated, 
misinterpreted or misapplied. The decision and/or award of the 
arbitrator, if made in accordance with his jurisdiction and 
authority under this agreement, will be binding upon the 
parties. 

 
Expenses for the arbitrator's services and expenses which are 
common to both parties to the arbitration shall be borne equally 
by the Board and the grievant. 

 
10.2.5 If the FEA is presenting a grievance as provided in this Article, 

Section A, Item 1, the FEA will present the grievance in writing 
directly at the Board level within twenty (20) days after the 
occurrence that gave rise to the grievance. If the decision from 
the Board is not satisfactory to the FEA, the grievance may 
move to Step 4 of the grievance procedure. 

 
10.3 No Reprisals Clause 
 

No reprisals shall be taken by the Board, the administration or the 
Association against any teacher or group of teachers because of his/her 
or their participation in a grievance or refusal to participate in a 
grievance. 

 
10.4 Grievance Withdrawal 
 

A grievance may be withdrawn at any level without establishing 
precedent. 

 
10.5 Representation 
 

If the teacher desires to have representation at any level of the grievance 
procedure, the teacher will not be required to discuss any grievance if the 
representative is unable to attend. 

 
10.6 Processing 
 
 All grievances will be processed during non-school hours. 
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10.7 Filing 
 

All documents, communications, and records dealing with the processing 
of a grievance shall be filed separately from the personnel files of the 
participants. 
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ARTICLE XI - MISCELLANEOUS AGREEMENTS 
 
11.1 Professional Issues Committee 
 

There shall be formed in each school building in the District a 
Professional Issues Committee for purposes of discussion of issues 
regarding the operation of the building, school programs, discipline 
issues and other areas of mutual interest. Each Committee shall be 
made up of a building principal and teachers selected by their colleagues 
in the building. At the elementary level, the Committee shall be 
composed of the building principal and one teacher from each grade level 
in the building; at the junior high school, the Committee shall consist of 
a building principal and one teacher from each department. 

 
Working in an unpaid capacity, the Committee shall meet monthly, or 
more often if requested. Committee meetings may be called by any 
member of the Committee. Decisions of the Committee will be made 
using a consensus decision making model. Minutes of Committee 
meetings will be recorded and distributed to building staff, the 
Superintendent and the Association President. 
 
The Superintendent will annually visit each school and meet with the 
faculty. 

 
11.2 Policy and Rule Changes 
 

The Board and the FEA agree that the Board of Education policies and 
rules listed in this paragraph will not be changed or revoked during the 
term of this Agreement, until the following procedural steps have been 
observed:  

 
1. The Board will notify the FEA, in writing, that a change or 

revocation is being considered. At the request of the FEA a draft of 
the concerns and requirements will be provided by the Board. 

 
2. A Board committee will meet with an FEA committee, not to exceed 

ten (10) representatives, within fifteen teacher report days of 
notification at a mutually convenient time and place to solicit the 
comments and opinions of the FEA and to answer questions 
concerning the proposed changes or revocation. 

 
3. The two parties will hold as many meetings as mutually agreed are 

necessary to carry on discussions and an adequate exchange of 
ideas and concerns. Following the last mutually agreed upon 
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meeting, an additional meeting will be scheduled to insure either 
party of an opportunity to present final positions; unless both 
parties agree not to hold a final meeting. 

 
All final decisions on the Board of Education policies and rules 
listed in this section will be made by the Board, and will not be 
subject to challenge through the grievance procedure. 

 
The policies and rules referred to in this provision are: 

 
4320    Suspension of Teachers 
4370    Graduate Residency Leave 
6280    School Calendar 
6250    Class Size 

 
11.3 Board Policy Committee Meetings 
 

The FEA President will be given written notice one week prior to all 
meetings of the Board Policy Committee, whenever feasible. 
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ARTICLE XII - NO STRIKE 
 
The Association agrees in accordance with Illinois law, not to strike, not to 
engage in work stoppage, and not to picket in any manner which would tend to 
disrupt the operation of any public school or the administrative offices of the 
district during the term of this Agreement. 
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ARTICLE XIII - EFFECT OF AGREEMENT 
 
13.1 Entire Agreement 
 

The terms and conditions set forth in this Agreement represent the full 
and complete understanding and commitment between the parties 
hereto. The terms and conditions may be altered, changed, added to, 
deleted from, or modified only through the voluntary, mutual consent of 
the parties in a written amendment executed according to the provisions 
of this Agreement. 

 
13.2 Board Policy 
 

This Agreement and any subsequent changes shall be incorporated into 
the Board policies of School District No. 161, Cook County, Flossmoor, 
Illinois, and shall be a part of the said policies during the duration of this 
Agreement. 

 
13.3 Individual Contracts 
 

Individual contracts or employment agreements shall not conflict with 
the terms and conditions of this Agreement. 

 
13.4 Illegality 
 

Should any article, section, or clause of this Agreement be declared 
illegal by a court of competent jurisdiction, said article, clause, section, 
or clause, as the case may be, shall be automatically deleted from this 
Agreement to the extent that it violated the law. The remaining articles, 
sections, and clauses shall remain in full force and effect for the duration 
of the Agreement if not affected by the deleted article, section or clause. 
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ARTICLE XIV - DURATION AND ACCEPTANCE OF AGREEMENT 
 
14.1 Duration 
 

This Agreement shall be effective August 21, 2009 and shall continue in 
full force and effect until August 21, 2013, except as otherwise provided 
for herein.   

 
14.2 Effective Date 
 
 This Agreement is signed this _______ day of _____________, 2010. 
 
IN WITNESS THEREOF: 
 
For the Flossmoor Education   For the Board of Education of 
Association      School District No. 161 
 
 
 
________________________________  ______________________________ 
President       President 
 
_________________________________ ______________________________ 
Secretary       Secretary 
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